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Fig. 1. Flow chart of this study
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Table 1. Five personality traits and measurement questions
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Fig. 2. Research Architecture
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THEB R J1E — e /KRE o« HIUE—D i aHRENE (Composite Reliability, CR) 2y
RHHRE B S EEREHEN —BMERE - RSB A ZEE] Cronbach's a 5
2 0.7 BFEEARFE R O A 0] B BAFH—80E » HATIZR VAR S (CR{H ) ££ 0.738 ~
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TEET 2 R I RRRRE 1R 0.5 DL ERIFORBARHEUE 0 AbtgeE By =18
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Table 2. Summary table of factors for the reliability and convergence validity of personality traits
RS VEEIE Frgde R Vg fEE BRoEE
(Subcomponent  (Cronbach's a) (Eigenvalue) (explained (M) (SD.) (Domain Models
Models) variation) Cronbach's o)
EUNER
(Agreeableness)

S AR 0.883 3.193 24.565 3.65 0.751 0.882
(Moderate)

CEN 0.867 3.53  0.775
(Kind)
SO 0.814 3.61  0.787
(Compassionate)

Al E1ERY 0.777 3.93  0.715
(Cooperative)

HiEEM

(Conscientiousness)

ANHELHY 0.826 2.712 20.865 3.54 0974 0.838
(Not Careless)

RER 0.800 376 0.897
(Not Sloppy)

HEHERR 0.739 3.53  0.785
(Organized)
PN 0.722 3.55  0.823
(Systematic)

St

(Extroversion)

NS 0.938 2.379 18.303 322 0.942 0.858
(Introverted)
EEN 0.869 3.03  0.890
(Shy)
LR 0.817 3.06  0.941
(Quiet)
THEE
(Neuroticism)

AEG 2R 0.885 1.688 12987  3.54  0.941 0.738
(Not Easily
Stimulated)

ENE] 0.786 3.59  0.867
(Not Irritable)

“EfiEFE S B (Total Variance Explained) @ 76.72%
FIPE{ZTE (Internal Consistency) : 0.798
KMO {E (Kaiser-Meyer-Olkin) : 0.724 Bartleet’s Bk EEfG E(E  976.79 » (p = 0.0001)
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0.882 [} » BURESREHE &AL - NILAHEZ KMO {H (Kaiser-Meyer-Olkin > HY
BRI EMES) & © 0.724 > Bartleet’s BRERIRE(E K 976.79 (p = 0.0001) - FEEFIEIE /K
A o AL - REAERPUHAE -

PG RBIRINR AT Z I AT R - 18R 2 RIS U E R R il e T B
NS~ TEEENE, - TAhEtE ) BT RARE ) EE T E AN ZHRER R
0y~ CER - EEEEL - TEFN - X T BiEEN:, ZREREIHELH - FER
Y ~ AR ~ A RS - FFR T ANEM: ) ZRERBANEE - TR LA - g T
E | ZINR B NESZ R B ERERY -

3. AWIEHIESE R MR A R

Table 3. Descriptives and correlations between variables of research measures

Bl TN BWEEIE St eEE P R
(Attribute) (Agreeableness) (Conscien- (Extroversion) (Neuroticism) (M)  (SD)
tiousness)
AL B B B
(Agreeableness) (0.882) 3.68  0.65
Fhatate 0.405" 0.838) B B iso o
(Conscientiousness) ) : . .
(Exitr\ilrfion) -0.133 0.12 (0.858) - 310 0.82
f ZTFFF * k%
(Neﬁgﬁcgi\sm) 0.187 0.409 0.164 (0.738) 3.57 081

"p<0.05>"p<0.01 > T p<0.001 o
Values in parentheses are coefficient alphas.
The diagonal data is the Cronbach's o value of each subfacet.

BRHERAS

—» TMEEREAOBRRERAELIERET O
AW EEEAN R ETHRE > EARNEBMAESRET o > BEABEER
W 3 BRI REURIER R B (51.2%) B2 (48.8%) &b —F > “PHIFHE 285
R B K19 5% B iE 50 % 0 21 5% ~ 30 kA 5 52.8% 0 H I B 31k ~ 43 B E S
33.8% > fEWHFEH A EE AR 30 BRLA T IGREE S - SRR S - T
fE (59.8%) HmMNAEER T (23.6%) - MIXEBRF RIS - BRI EF 18.1%
HALEOIRE » HRFABREE G 40.9% » HREEA LHELA 52.7% ) EAREEER
AR REEEE 89.8% - MH T RIEHEER RHIZIE 78.7% (£ 4) -
= BRERERNABEENERSN
AH T A AL A 2R 5 R T R iR B T T I A t i - BT R E B AN
-~ B EEmEs N E T AMEREEAREMER - B RABR - B
RARER ~ BEA LB R RAE AR E EROAER - SINERER T2 2B
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(One-Way ANOVA) 25T B AMERS I ~ Y38 MR ~ 4/ i) 1 88 1 B ot 4 A8 1
o AMEREEFRENMSTE LEGAER > NSBRBRERE - FilETERME - &
ROTHLANT
(—) HERIE SR E B2 R o
DIMERI Ry 2 sl B AT > 3 BB N R o BRI » AT IR the
SESTHT o MESEREU AR T EAME ) (t=0.18p>0.05)  "EyRAEEM ) (1=
1.12 > p>0.05) ~ "4paEthk, (t=0.54 > p>0.05) ~ T#HEE | (t=-1.36p>0.05) -
BB S - AR ZHEE S E T DREEER - £ T $REE
M HEREERTE - (HEIBEETE - [EiSaTm (£R5) -

4. BHEEAERGE N=127)
Table 4. Basic statistics of respondents (N = 127)

HH pop| e N EITEE (%)

(Item) (Category) (Sequence)  (Frequency) (Percentage)
el % 1 65 51.2
(Gender) @ 2 62 48.8
i 20 AR 3 10 7.9
(Age) 21 ~ 30 5% 1 67 52.8
31 ~ 40 3% 2 43 33.8
41 ~ 50 3% 4 7 55
B2_fRE57 = 2 23 18.1
(Second generation of farmer) & 1 104 81.9
EIN 7 ye 2 52 40.9
(Someone in the family is farming) e 1 75 59.1
B REaEER = 1 114 89.8
(Farming experience) = 2 13 10.2
P i AL 1 67 52.7
(Owned land) =] 2 60 473
B ez e 1 100 78.7
(Graduated from) BEHORE R H oA 2 27 21.3

(&) BB LB E SR E 2R
DU REB 0 RZa RN T - Rl AARRRG T BIREIH  ETRIIEA
tIEEDHT » MUESREUR > /£ TEAME S (t=0.15 > p>0.05) ~ " EHEAEAENE (1=
0.55> p>0.05)~ THhEM:, (t=0.88 > p>0.05) - "{HLE | (t=0.85p>0.05) -
BENS > rAERAS A2 EE SR E R DEEEER (R6) -
S BB R HZAEE M EER T
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DR ANBRER R o @R T A UAFSRRE S RIREIR - TR
AR RRESINT © EGEREDT - £ T HAME (t=0.005 - p>0.05) ~ " EhfAEEM:
(t=0.979 > p>0.05)~ " HFETE ) (1= 0345 p> 0.05)> " {H&EHE | (t=3.855>
p > 0.05) - B > A ERAB RS FZH BN E A EEgE =
F(RT)-

®S5. BYEELEZEE 2 NERFERE ¢ fE

Table 5. Respondents on male versus female Student's t-test on the personality trait profile

prfiot iy B 27
SHI SRS T (Variance) (Male) (Female) T4 S

(Measure facets) Levene I TE Ppgsy fEMEsE SPRgSp fEdEze (tvalue)  (Sig.)
(Levene's Test) (Mean) (SD) (Mean) (SD)

HAME
(Agrecableness) 0.896 n.s. (0.346) 3.67 0.68 3.69 0.62 0.18 n.s.(0.861)
%}'Jﬁ?ﬂ%fﬁf_i; 3.628 n.s. (0.059) 3.52 0.83 3.66 0.57 1.12  n.s. (0.265)

(Conscientiousness)

&b[ﬁ[‘fi 0.036 n.s.(0.849) 3.07 0.82 3.15 0.82 0.54 n.s. (0.590)
(Extroversion)

ﬁg%«
(Neuroticism) 1.269 n.s. (0.262) 3.66 0.85 3.47 0.75 -1.36 n.s.(0.176)

"p=0.05>"p=0.01> """ p=0.001 > n.s. BIEHHEIER .

*6. EEBR_AEDZHEZIASREME tRE
Table 6. Respondents are in the Student's t-test of the personality trait facet of both Second
generation farmers and non-Second generation farmers

2R FRBR

S L Second Not Second
SR (Variance) generation of generation of T1H FEE M
(Measure facets) farmer farmer (tvalue)  (Sig)

Levene thE VgL HEEE Tl MM
(Levene's Test) (Mean) (SD) (Mean) (SD)

HAME
(Agreeableness)
EpnkziEtd

(Conscientiousness)

PANCIES

(Extroversion)

AL

(Neuroticism)

"p=0.05> " p=0.01 > T p=0.001 > n.s. BIEEEE SR

1.125 n.s. (0.291)  3.65 0.78 3.68 0.63 0.15 n.s. (0.881)

0.060 n.s.(0.807) 3.50 0.81 3.60 0.71 0.55 mn.s.(0.582)

1.985 n.s. (0.161) 2.94 0.73 3.12 0.82 0.88 n.s.(0.382)

2.015 n.s.(0.158) 3.40 0.97 3.59 0.78 0.85 n.s.(0.395)
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() B ey S M SR E Y 2= R
Dl alhaer 5t R 2ol BN T > RIS INZRAE ) R REIH > BT IIAR
R AOREIIHT - WEERBUR - 7E T B AN ) (t=3.436 > p > 0.05) ~ " HhE
(t=1327>p>0.05  "{EHE (t=1.115> p>0.05) - BEM = > FRAEHRL
Ber RV 2 E AR E S LR - T H AN, (t=0.012> p <0.05)
BEAEREER (E8)-

R BEFRAFEERZEZ AR AR t e
Table 7. Respondents were in the Student's t-test of the personality trait facet between family
farming and non-family farming

ARNBRE RN

—_ (VE - L ) (Someone in the  (No one in the [
e e anance family is farming) family is farming) 1 (B éﬁﬁ%fﬁ
(Measure facets) (tvalue)  (Sig.)

Levene tg3E VA BEAEE PHEE fRAEE
(Levene's Test) (Mean) (SD) (Mean) (SD)

HAME

(Agrecableness) 0.005 n.s.(0.945) 3.76 0.67 3.62 0.63 -1.232 n.s. (0.220)

%@%E@ 0.979 n.s.(0.324) 3.68 0.78 3.53 0.67 -1.120 n.s. (0.265)
(Conscientiousness)

/}7]\@& 0.345 n.s. (0.558) 2.97 0.81 3.20 0.81 1.585 n.s. (0.115)
(Extroversion)

L
(Neuroticism) 3.855 n.s. (0.052) 3.64 0.90 3.51 0.74  -0.900 n.s.(0.370)

"p=0.05> " p=0.01> """ p=0.001 > ns. BIEIHEER

* 8. EBOEBRLEFRZIEZ S ERH tIRE
Table 8. Respondents had farming experience versus those without, and farmed in the Student's
t-test on the personality trait level

_— ARG RO
" (\f:r/i;nce) (With farming  (Without farming o
AU EASIE experience) experience) T/H ZE% I
(Measure facets) (tvalue)  (Sig.)

Levene W& WS (e SPaagy e
(Levene's Test) (Mean) (SD) (Mean) (SD)

EUNS . .
(Agreeableness) 0012 (005D 372 064 329 059 2324 ((0.022)

%ﬂ%%fﬁ@ 3.436 n.s.(0.066) 3.63 0.65 3.23 1.09  -1.944 n.s. (0.054)
(Conscientiousness)

ShiE 1.327 ns.(0.252) 3.08 080 328 098  0.825 ns. (0.411)
(Extroversion)

hEE

(Neuroticism) 1.115 ns.(0293) 357 082 354 066 -0.134 n.s. (0.894)
"p=0.05>"p=0.01-""p=0.001 > n.s. HfEEEER
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(T1) R e J 2 B NS R B R 22 220
DR Tither & B2 sl AT RIS R Ry BB > T I
B thRE 3T - MESEREUR > £ T E AN (t= 178> p>0.05) ~ " EyihEA
M (t=0.68p>0.05- "HrEtE(t=148>p>0.05) "{HEE  (t=422°p>
0.05) - FERGIM = ~ Fon A EREA LI E JAZ 5B SRR M L 2R (R
9)-

R9. BOYA MR RZE NS ERE taE

Table 9. Respondents in the Student's t-test with or without agricultural land on the personality
trait facet

prfat iy b2 S weilif e = a weiif
SHIE R T (Variance) (Own land) (No land) T (& BESEME

(Measure facets) Levene K& Wy fEMESE Py fEES (tvalue)  (Sig.)
(Levene's Test) (Mean) (SD) (Mean) (SD)

EWNES
(Agreeableness) 178 1 (0185) 369 071 3.66 058 0272 ns.(0.786)

%)W@%LE@ 0.68 n.s.(0.413) 3.61 0.75 3.58 0.68  -0.260 n.s.(0.795)
(Conscientiousness)

%ﬁ& 1.48 n.s.(0.227) 3.08 0.78 3.13 0.86 0.297 n.s. (0.767)
(Extroversion)

TS
(Neuroticism) 422 n.s.(0.042) 3.63 0.90 3.49 0.68  -0.997 n.s. (0.321)

"p=0.05>"p=0.01 > " p=0.001 > n.s. BIELEEER .

() s s AT NSRRI
DB F 2o EHAT > ORI ARBRRE Y BIREE > ETEIIEAR
tIEE DT » MEEEREUR - £ T EAM ) (1=0419>p>0.05) ~ T EREEME (t
=8.356 > p>0.05) ~ " HpEE (t=0.098 > p>0.05) > " {HAL'E | (t=0.861 > p>0.05) °
BENS > RAEEES 2 EE MR E R LEEE 2R (R 10) -
() FHRTTEAE NS R E K2R
DIl T Ry 2 sA BN T > 23 I AN Ry R RETH > T BN 78
ST - MESREUT - EEREEERET T HAM ) (t= 1429 p>0.05)
TEYRAERIENE ) (1= 1919 p>0.05) ~ THhEITE (6= 0371 p>0.05) > " HACE
(t=2.429 > p > 0.05) - BEREBFZEAMENERAR " BMFEN ) 121 ~
30 Bt 31 ~ 40 5% o HMELRRA [ A TE R RE T Y 2 5 S A SRR A b
HEREERE (K1) -
=~ FMFRHESEIR ZEER AT AERI AT
ABFEFTB R AREE B EMFENE (Y) ~ EAYE (V) KA (Y,) BRI
Bortrtk (R 3) > 580 T EAE ) B T EEEN: , AR (p<0.05): TH

Ay 81 TR | IR (p < 0.05) 5 TUDEBRIE | BT RN | R
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BT (p < 0.01) » DRIFLE 48 38 Y Al B o AT 2l Bt B S TRV IR s 8 - AR 1)
Fom Ay (X)) ~ 220 (G) ~ EARERO (X)) ~ AIEEN (X)) » BighaEE Mo Al R Al
DHY (X5) ~ RERAT (X) ~ AT (X)) ~ AR (Xy) » HEE R B 5 552 R
HY (Xo) LA IEBRAY (X,o) » o3 BRI I 2 YRR RR R (R 7))

10, BfFeR2aia Z NMERERE e
Table 10. Respondents in the Student's t-test with and without academic background in the
personality trait profile

L RO A

e = i | .

o V& - L (Agricultural food h %’Xngnal d .
)EUE*%@ ( arlance) category) usbandry an T 15 gﬁ%‘@

(Measure facets) others) (tvalue)  (Sig)

Levene Wit FAg%y e Wil g
(Levene's Test) (Mean) (SD) (Mean) (SD)

HAME
(Agreeableness)
B

(Conscientiousness)

ShiErtE

(Extroversion)

AR
(Neuroticism)

0.419 n.s.(0.519) 3.65 0.64 3.79 0.69 0.971 n.s.(0.334)

8.356 n.s. (0.005) 3.59 0.61 3.59 1.02 0.001 n.s. (1.000)

0.098 n.s. (0.754) 3.05 0.81 3.30 0.81 1.377 n.s. (0.171)

0.861 n.s.(0.355) 3.61 0.77 3.43 093 -1.026 n.s.(0.307)

"p=0.05-"p=0.01"""p=0.001 > ns. HfELEEER -

® 11 FRITIHZ 8 2 NEFFE I BN T2 28T
Table 11. One-way ANOVA analysis of personality trait profiles in terms of age

20 L
B (Lessﬁrflilfzo 21~303% 31 ~405% 41~ 505%
AL (Var;z;nce) years) (21-30 years)  (31-40 years) ~ (41-50 years) gz
PAZUR=ER B C D ‘
(Measure facets) (A) (B) © (D) (Sfi :

Levene ta e VI8 FRA4E 2 P98 FRAEE Vol £8P s
(Levene's Test) (Mean) (SD) (Mean) (SD) (Mean) (SD) (Mean) (SD)

( Agreﬁeﬁiess) 1.429 (Or_’z';'g) 378 042 376 067 354 060 361 096 (0?32'6)
(Coiiﬁﬁiiss) 1.919 (01.11'53'0) 356 061 364 078 355 055 346 114 (Or.‘é;)
(Exfriifion) 0.371 (0'.’7'87'4) 300 061 301 083 328 078 314 114 (0?3'57'4)
(Njii%im) 2.429 (01'1656'9) 340 084 361 088 356 064 343 102 (0%1;1)

"p=0.05> " p=0.01> """ p=0.001 > ns. BIEIHEER
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(—) MCEETE Ry BERE N AR B A T SLVUTE A A R A > BRI oo T
TE AR DLEEHS AR (Y R B IH - DI EME (Y) ~ EAME

(Y,) ~ tHEE (Y,) BLYMaIM: (Y,) Rfl RSB e T2 o ltim i » SR TUsE AR R E
STASHEHRES SR EY R EEREN (R 12) 1 () EHEBHAEET

THhEE ) IEER S SN EERE 0.045 0 THHKE | IIEARES N A RS
0.107 > " EfIEEN | (IEHEZESREERE 0.168 5 (2) "4tk | fETH
RS NASFREE" BN 3) TEAME ) MUHERE TR - (4) RFEE R 69.6% (R?
= 0.696)  SYAT{R 1SR E A MY U (I 8 14 1 AR 1% 1 Eh B tE MR BRI RE ) s
69.6% » EVU{E FEHISERIE 1 DL E AME" (B = 0.395 > p < 0.001) HIELHG AR E Y HE
TR R - BA EBE 2T B i T ZH A BT -
IEEE 1 B
Y, =0.889 +0.045 x P (Y,) + 0.107 x fHEEE (Y;) +0.395 x B AN (Y,) +0.168 x
N (Y) AR 1

® 12, RS NRRFE BTUIE SR E 2 R AT

Table 12 Personality traits corresponds to a Regression Analysis of Wholeness

S Beta 1 p1E
(Iv)

HE 0.889 0.001

HEE (Y,) 0.045 0.101
(Extroversion)

FHLE (Y,) 0.107 0.001""
(Neuroticism)

HAME (Y,) 0.395 0.001""
(Agreeableness)

HihEEE (Y) 0.168 0.001""

(Conscientiousness)
R’ 0.696
Adjusted R 0.686
F{H 11.28
P{H 0.0001""
"p<0.05>"p<0.01> """ p<0.001 -

(=) HREERTE R B 2 TR M g TR B B\ R Ty 25 {1 REL I 2 BT g o AT
FENASFE DB (V) BIREH > DIEAMERRADENE (X)) ~ (22
1 (X) ~ BARRBL (X)) B S Er (X,) REEREIEET ST T el E
NS HERHESMEFEN: 228 EEREUR (R 13) () EHERFHEET -
CER ) NEREPESNERZE0.202 0 TEARNEL ) WIEHEZESNEE
02135 (2) T{CRH ) HERFER L SATEN "SEEE" ) T
GTEME ) AHERSTEHDIEOR 5 (4) fRFER Fy 20.6% (R* = 0.206) - 534 EAIE AN
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EEEN RN EREN AR Z 0

T PO 2 1 45 ARBETE 7% S S8 6 B ML 1 ) FEUHIAAERE 7 Ry 20.6% > o MU (I8 TECHI 888 T v D
"HTETEME" (B = 0.248 > p < 0.05) HENFFEMEAHEE TN 8K - B EREER
27 H i T AT ER T -

WEF 2 By

Y, =1.876 +0.2x X, —0.202 x X, + 0.213 x X; + 0.248 x X, PEEE 2

® 13, B EE e A AT

Table 13. Conscientiousness corresponds to a Regression Analysis of Agreeableness

Ep3s Beta {H p{E
Iv)

YRR (X)) 0.200 0.085
(Moderate)

(- 22117 (X,) -0.202 0.115
(Kind)

EAAEREL X) 0.213 0.107
(Compassionate)

A EERT (X,) 0.248 0.022
(Cooperative)

R’ 0.206
Adjusted R* 0.18
F{# 7912
P{E 0.0001
"p<0.05>"p<0.01-""p<0.001 -

(=) ARSEETE S ol 25 L A 8 T B o B G T ) 25 (1 LM R W o3 T
TENSEFE L g EME (Y,,) AAEIE > DIHEERZNA S 2R3 (Xo)
B IEBRRY (X,o) R RS T 2 n iR o0 i - PRET P& S IR B RO e B i 35
M2 GREUR (R 14) 0 () EHMGEEEET » T AESZHREN , IE
WESNARFZE0.017 5 2) " AEGZREN | FEATNEMEFEME 3) TR
SERRRY | HHREGE T IEER 5 (4) BREE B 20.7% (R® = 0.207) © S &AL E
1 {18 1 4% AT 1% S 8 e B TR Y TRORIAR R ) Ry 20.7% > 7E (BRI TR TR DA
"RAEERAY" (B = 0.365 0 p < 0.001) HEIFHFEEMERHESG TN JEK - BA I #EE
w2 H R TEAZER T -
R 3
Y,,=2.223 +0.017 x X, + 0.365 x X, EgEE 3
(7)) FREEETE o BN A5 1 B 480 S o 1 A A 9 251 LR R W o
EARFELE AN (Y IKEIH » DEPFEEERZNAEOR X) ~ &
BRI (Xo) ~ AHBHY (X)) BH RS (Xy) BT % vz ot 8
SEMEEE S EHEEHET A E > FERER (R 15) () EHERE
HET » "THEREN ) WEBRHESNERFZE0.206: 2) ' HAR4%MN | 09HEAG
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TEHI I8 K 5 (3) fR TR & Fy 28.7% (R® = 0.287) o 53 17 14 13- 501 B i 28 1L M vy 1
M AR 1% BB MY FE R RE T s 28.7% » AF PU{EFE RIS TE b DL " S 4"
(=-0248 > p<0. 05) e E MRS TR IR - B AEREETEHE
B E AV AR

??UE’JLEﬂ?ﬁﬁEﬁ 4F5:

Y., =2.096 + 0.247 x X; + 0.207 x X, + 0.187 X X, — 0.206 X Xowrwrenmnmrmememeee R 4

14, G E R R AT

Table 14. Conscientiousness corresponds to a Regression Analysis of Neuroticism

H%8TH Beta g p{E
(Iv)

AEGZRIFE (Xo) 0.017 0.822
(Not Easily Stimulated)

IR (X,0) 0.365 0.0001
(Not Irritable)

R’ 0.207
Adjusted R® 0.194
F{H 16.18
P 0.0001

"p<0.05>"p<0.01> """ p<0.001 -

15 EAVES AN 2 T

Table 15. Agreeableness corresponds to a Regression Analysis of Conscientiousness

EEEE Beta {H p{E
Iv)

RHLOHT (X)) 0.247 0.022
(Not Careless)

REZEN (Xy) 0.207 0.038
(Not Sloppy)

HLERA (X;) 0.187 0.032
(Organized)

A EERHT (Xy) -0.206 0.012
(Systematic)

R’ 0.287
Adjusted R’ 0.264
F{H 12.28
P 0.0001
"p<0.05>"p<0.01> """ p<0.001 -
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(F) (R EER T R N A e T A T ) 25 RV < R e A

TEAFSFE DUEAME (Y2b) fR8EE8IH - DIMHEE R ZHVAR A 52 RIEHT (X9) B
NIEPRAY (X10) R RS T2 o im /i - PR E S TR B E T At
B GREUR (F16) 0 (1) T AEERD ) (YA REHEMS TR DECR © ) REE R
4.3% (R* = 0.043) o 53714 15 HITHAT R Ay — (il Ja P45 AR 1% S B A Ay TECHI e feg
1 Fy 4.3% > AE_(EFEHEETEF DL "B L& (B = 0.152 > p > 0.05) S EFhEFEM:AY
SRHEHEMETRAS - REARES] -
HEFEC S Ky
Y,, = 3.109 +0.006 x X, + 0.152 x X, EgEE S

16, HAVESHEUE 2 AT

Table 16. Agreeableness corresponds to a Regression Analysis of Neuroticism

S Beta {5 p1E
Iv)

NE T2 RIFH (Xo) 0.006 0.933
(Not Easily Stimulated)

RIEREEN (X,0) 0.152 0.063
(Not Irritable)

R’ 0.043

Adjusted R® 0.028

F{H 2.819

P{H 0.064
"p<0.05:"p<0.01> """ p<0.001

(7)) AR oy v 4 G 1] B 480 S o [ A A 1 0 2518 LR R W o
TENFERE DHEE (Y, (REBIH > DIEMEEERZAAEOR X) ~ R&
T (Xo) ~ HALHY (X)) BUH R4 01 (X) R T 2% T i o0 i - $RETE)
A S TR EH e E o SEREUR (R 17) - () EHEGRAMEET »
PARERD ) AR ESNIERFZE 0202 - T HASD  WaRPESNIER
F20.039 5 (2) T AREREY B THESNY | SOATHHFRSERNE S ) T H R
RS TR JHEA + (4) fRFEE 1 23.9% (R® = 0.239) « M {415 A1 8 it Ay Y
{18 P # AR 1% Y e 8B ) TR AR RE ) By 23.9% > FEVU(ETEURIER I DL "B 258
HI" (B =0.37 > p < 0.001) HEGIFFEMEAEME TN IR - A EREZEZENH
R X BT EER T -
W 6 Ky -
Y, = 2.108 +0.287 x X; — 0.202 x X, — 0.039 x X, + 0.37 X Xgrrmmrmmmrmmemmemmes EEEE 6
(1) fREE T o o 8 S S T B AP T ) S5 RV 2 RV e A
TENASFFE DIEE (Yy) fREIH - DIE AMERZARAE (X;) BT 2R (X))
RS ET L TR AT BRETE AR THEEOHE S E 2 8 GRER
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(F18):(VFEHEMREHEET > DERNN , WERZESNIERZFZ0.041:(2) ")
FORY ) SEEETEAHHEE R - (3) T 28 | (S TR R (4) fRRE &y 4.8% (R’
=0.048) i G R E AR (B M3 ARSI s E By TR RE ) By 4.8% »
TE B PRI IE T DL 289" (B = 0.261 » p < 0.05) ¥ & By TR 780K

EAIEMBE P ENEFRRE AR - HREARET] -

PR T Ky

Y,,=2.763 - 0.04 x X, +0.261 x X, EEEE 7

17, SR T

Table 17. Neuroticism corresponds to a Regression Analysis of Conscientiousness

=k Beta {H p{H
(Iv)

FHLOHY (X)) 0.287 0.038
(Not Careless)

REEM (Xy) -0.202 0.113
(Not Sloppy)

HLRSHT (X) -0.039 0.726
(Organized)

B 240 (Xy) 0.370 0.001
(Systematic)

R’ 0.239
Adjusted R 0.214
F{H 9.593
P{H 0.0001
"p<0.05>"p<0.01> """ p<0.001 -

18, (R E AT 2 AT

Table 18. Neuroticism corresponds to a Regression Analysis of Agreeableness

Ep Beta {§ pfE
(Iv)

SRR (Xo) -0.004 0.737
(Moderate)

{281 (Xy0) 0.261 0.041
(Kind)

R’ 0.048

Adjusted R* 0.032

F1{H 3.115

P{E 0.048
"p<0.05>"p<0.01> """ p<0.001 -
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RIRZE T EZARSI A B SR E 2 FIRIRA % - DU NSRBIV E - DI

REAR T A R TER N B - Sam AU FTAY R S AR

—_

HRABGERARERNEE

AWFZEHIFTRE 1 R AR B BN R AR B S 2 R B A B R - REER
BIITRISHIER] « % - BRE D - RABE - WA 1t - By RImEEE
S Ho DB RGE ) EAMERBENIRNSRE REE 2R (R 8) » HIEMSES (2011)
ORI RIEEE R R PN R E SRR  SHN R S B e
FEB R ZRMB AL HE " BREE , BT E AN AEREEZE
(R 8) > FoRME R AaysRgg eI SR - NILE AR E AR R R e
HEABEERSSEE ZWE - BABM RN - C20 - EAEH LA SE
EE AR S AERE > QUG RSMRINZRAT R - (AR RIS IIAEF - AL
RO RIBREG A B R (kAL

F R AR E RAERRME S ENEERRME

AWTFEHIERE 2 SR AR EN I ARRZ MEFEEEE - IRTFRER (R 3)
RSN A R E Z MERHEEI O E R R AR B "', ~ TohEE, ~ T8
fhEtEM: ) B TR ) - SO E R R L MR RRRIRR T A E T SN AR
=5 - (WMEE AVEEEEEN - EE AR GE AR E > 28I
(R3): B A B s 2 O GEARETE - S IEME (R3) - B
DL BBt Mg A Eao B E i BAL -

F R ABBSENAKAREEEA

AUIFEHIERE 3 fRtH AR E RN R A FH B R BEET AT - BBk 2
It t& A EE FE — DUBIER A AR ST IR 3 UM A/EH - B R AR ERIRER R
SRS - TS N RS P Ry UM IR A A H BT (RESFREETT (1) LI AAE
R E T S R S AR R E RS T R B TR ) (RSURRRRE 1 1 69.6% ) - (2) 181550 T H
N 5 F T PU(E N 22 S B A MR A B T T (U RRAE T /% 20.6% ) » (3) #E
HRECE ) T (R R B R A B TN (EARRERE 1 5 20.7% ) - (4)
e TEAME ) R VU{E R 2R B R A R TR (U RRRE ) 5 28.7% ) -
(5) 7 " B E M 5 A A DO R 2R e AR YR B O ) (U RRRE T
23.9% ) o ERGLSHIBEEAFRE R EM L HEE R E T Riks B A RER
EERNE - DMERTENAEREE SR EVERIRE - STEAE A B RS
TR (R 12) - RFORAERE H I E R SR S B AR R 2 A e s A ]
HIME A 22 RAEER - M BB RN BRENIT R E G E L E - NIREAT
FERUTE AT Ry P A RR B RS R LA TR 7 AT Rty AARHF
EETRZIERVEHE - SRR IR - K2 e RERE - RN ERE R
BIEN MTREN B A E VB IR S - B AR T ATafErE -~ fEERY T
BREY -~ BREIEMERY T ARSI ) TR RRAE REERCE AT E2E (R
12~13~14~15-16~17~18) -
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B AR

FRIBAWTFEAE RS TR NS R E hdls ~ Bhigasta vk sl e A\ M3t = (s R oesy
FEAE R BN AE M AERENW AR EEAEAZE - \MBFERETE
{FE BRI B P S B R B S - AR T RERE R B AR R E R B2 A G o B L
BREHIERR (R 8) - B NS FRE 2SI (6 N BHERCEAR O PIE AN AR A
FREENER > HE AR TR 6 NS EMAE R R Z AV EERY - e/ EER
FERI AR E SRR ERH R ER - SR KEEREN AR E AR R ABER 11T
M- B AR EEE A R TR A ER SRR T A 2 HER
W - BETAMERA TS S A FFEN B RCE R R B e A b - ABFFE i
MBI E @ Z LB A S g E R E 8 R - AP EAMRER IR SRR
B EE ARG EARER A ~ BFERIIFERA > EEMAZETREERE
FAERA SR E R B SR N3 - Al B FAEEN A - TEZIE BN 3L (2016)
ARBHFFE ~ BIEMERRECRER VISR AELEEREERSE - HABFFENEA
MAERGS - AR E AR BIEERETIRE - tAREREESAERENEE
BRI AR EHEREAR -

M T EERRIAA B B A B EHIEREEMAGE B AR O » AER
Y ~ AR ~ A ARSHVRE ES AR E 11T - BAE AR A TR RR N R R A
[ERGERIT A B 5 2RI ~ AEERE ARt SR I R R iR R E B E - AMERBEA
HERE N R AR L n] RE RS R CRAVARE - B MR B eSS E s A ST B E
SEEERERR - AR A AR IR E N R S S RSR AR 1 - Hp B R AR
BB A TSR - NEER - B RENVEYC AR ERES - AT 5 R
FHINBRE M ER - RARREV S Sa R E MR BB RFERNFZERNZE > $tH
TR R v DU B s BIRCR B R AR RN - W R AT S 2R A SR E R
TG KB R AR SRR 2 N -

FELL ERTFEAER AP EE A S - BB HERE S 2 T
— GEERRESR | () BHREEMN A R EERCEA RN S S R CE AT RS R

RT o AR AR SO AR E AR A A B S R S ER S L B R R B8] T e 5

AV IEMESHS > DUESORAIE AR E & - (2) WIS EEFR R G H - 8

FERRETRECRSORBN T - MEFEEIEN RGBT O K E RS EE T

JEBESE TR PR R SR AL BRI TN ZRELEAE - #E LT 1 R SR AU RE AN LR 4

Q) WEREEE A AERE > 1t SRR EEE A B - FEMTE R R

M ELEEVIRIAHRIFRE - FF 2 E ARRENEEGRHEE A& - PR IIFR

5 R E AR OB RR I TAERE] > P ii s F e BB P28l TR

a2 Bl E PR B M BRI - P B 2 R E VIR T I RS - e R E YRy E

18 > IR HEB S 5 RV RIE R ST S 2 58 E Oy R e R A GRS

AR EE - (A ARETRE U A BRI SR EIR o (B H AR SRR AL

A -

T GARESEBEREE | W1 TS AR Y R B R E T  SE R R R ERE T R ~ BSE
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Personality analysis of the Agricultural graduates

. 1
who are not worked 1n farm

Hsu, H. F.?

Abstract

This study is attempted to explore the personality traits of the agricultural graduates who are
not worked in farm. Results can be used for agricultural extension staff to understand the problems
of these people, and provide them the opportunities of learning. The study's samples were 127
agricultural students both Graduate of the Faculty of Agriculture and Fisheries which were selected
by a randomized sampling method. Through the use of questionnaire surveys and factor analysis,
the reliability of the questions was tested in the pre-test process, the Cronbach's alpha value was
between 0.882 and 0.738 (a = 0.724). Results indicate that trait "agreeableness, conscientiousness
and neuroticism" were the most important personality traits of the improper farmers. In addition,
there were significant differences in personality traits among respondents with different agricultural
experience in their variable background. There was a significant positive correlation between
agricultural experience and agreeability. The results indicate that using stepwise regression analysis
to infer that Agreeableness and Continuity are influential. Stepwise regression analysis was also
used to speculate the personality traits of the embroiderer farmers. Results indicated that they were
influenced by Agreeableness and Diligent Conscientiousness. In the future, the research results can
provide the domestic agricultural community for reference, counseling, education and extension. It
is worth pondering and can be used for the extension strategy and agricultural management.

What is already known on this subject?
Many studies use factor analysis to evaluate unknown patterns, explore the certainty and
relevance of potential factors through specific theoretical perspectives, and evaluate future
evaluation models or reference properties.

What are the new findings?
Explore the characteristics of the personality traits of embroiderer farmers, and understand the
personality traits of those with agricultural backgrounds.

What is the expected impact on this field?

In the future, the career evaluation method of the personality of embroiderer farmers can
be introduced to provide a reference for the planning of agricultural workplace promotion
activities and related agricultural education. The embroiderer farmers who understand the
background of the agricultural department can grasp the agricultural personality and promote
the application, so it inspires the ability of agricultural students to change their attitudes and
develop their thinking styles in agricultural thinking, so that talents in the agricultural field can
strengthen agricultural culture and enhance agricultural competitiveness.

Key words: Improper farmers, Personality traits, Profession development, Factor analysis
Accepted for publication: 16 March, 2023

1. Contribution No. 559 from Tainan District Agricultural Research and Extension Station.
2. Assistant Researcher, Tainan District Agricultural Research and Extension Station. 70 Muchang,
Hsinhua, Tainan 712009, Taiwan, R.O.C.

88





